
 

UNIVERSITY OF SOUTH AFRICA 
 
 

UNISA is the only publicly funded Institution in South Africa dedicated to distance education. In keeping with its mandate as a 
comprehensive, open and distance learning tertiary institution offering a variety of academic and career-focused programmes, the 
University is inviting applications for positions in the COLLEGE OF ECONOMIC AND MANAGEMENT SCIENCES 

 
To be considered for a position applicants must meet all the generic requirements plus the specific requirements as stated 
per position. If found suitable for appointment, Unisa may offer an applicant a position at a level other than the level that 
was applied for. Furthermore, Unisa reserves the right to offer the applicant a contract appointment. 

 
 
 

TEACHING STATEMENT: 
 

All applicants to attach a teaching statement (max 2 000 words) to their application as specified in one of the following 
options: 

 
Option A: External applicants and internal applicants (from non-academic positions) – Describe how you intend to 
approach teaching and learning by taking into account the information in the policies listed below: 

• Unisa’s Tuition Policy 
• Unisa’s Open Distance Learning Policy 
• Unisa’s Assessment Policy 
• Curriculum Policy 
• Open Distance Learning (ODL) Pedagogy 

The above-mentioned Policies of UNISA can be accessed on the web using a search engine. In the event that you cannot 
trace the ODL Pedagogy policy finalise your teaching statement without it. 

Option B: Internal applicants (from academic positions) – 
Explain your: 

• Involvement in, or approach to, Open Distance Learning 
• Approach to fostering a learner-centered approach 
• Involvement in, or approach to, teaching at either undergraduate or postgraduate level 
• Involvement in developing study material as an individual or in a team approach 
• The extent to which you have, or would, use an electronic learning platform for teaching 
• Your pass success rates in the courses you teach/taught and your plan to increase or maintain these rates 
• A peer and student evaluation of your teaching 
• Your involvement in and provision of learner support to students 

 

 
The teaching statement must be supported by a portfolio of evidence which may be requested from short listed candidates 
at the interview.  
Candidates are expected to submit a research reflection or portfolio 

 
 
 

 
ACTIVITY: 

 
APPLICATION FORM FOR A PERMANENT ACADEMIC POST 

ACTIVITY: 

 
 

ACTIVITY: 

 
 

 
 

https://eur06.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.unisa.ac.za%2Fstatic%2Fcorporate_web%2FContent%2FAbout%2FDocuments%2FPermanent%2520Academic%2520Application%2520form%25202025.doc&data=05%7C02%7CJansss%40unisa.ac.za%7C56ab6984805e4d0e1c7e08dd4b452e0c%7Cca9a8b8c3ea34799a43e5510398e7a3b%7C0%7C0%7C638749482681034661%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Rrdlk%2FKFZCXLzH5NXmZ4UVyzK3YAlv3sq38GnO9OF9k%3D&reserved=0


 
THE FOLLOWING POSITIONS EXIST IN THE COLLEGE OF 

ECONOMIC AND MANAGEMENT SCIENCES 
 

 
Associate Professor (P5) ×3 (Ref: CEMS/DSC/MME/AP/01-2026)  

             
To apply for this position please use the link below 

                   CEMS/DSC/MME/AP/01-2026)   – Fill out form 
 

                           Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Decision Sciences or cognate field 
• At least five (5) years of relevant teaching/research/work experience with a strong focus in the field of specialisation in 

Mathematical modeling, Statistical analysis, Artificial Intelligence or Quantitative Finance. 
 

 
Senior Lecturer (P6) ×1 (Ref: CEMS/ECS/MME/SL/02-2026) 
 

                   To apply for this position please use the link below 
                   CEMS/ECS/MME/SL/02-2026 – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Economics 
• At least 3 (three) years of relevant teaching/research/work experience with a strong focus in the fields of specialisation in 

Game Theory or Health Economics. 
 

 
Professor (P4) ×3 (Ref: CEMS/FRB/MME/P/03-2026) 
 

                   To apply for this position please use the link below 
                   CEMS/FRMB/MME/P/03/2026  – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Finance, Risk Management and Banking or a cognate field 
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of specialisation in 

Finance, Risk Management and Banking.  
 

 
      Professor (P4) ×5 (Ref: CEMS/BM/MME/P/04-2026)  
 

                   To apply for this position please use the link below 
                   CEMS/BM/MME/P/04-2026) – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Business Management or cognate fields 
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of Business 

Management or cognate fields (Strategic Management, General Management, Business Administration and Business 
leadership). 

 

 
 

 
SCHOOL OF ECONOMIC AND FINANCIAL SCIENCES 

DEPARTMENT OF DECISION SCIENCES 
MUCKLENEUK (PRETORIA) 

 

 
SCHOOL OF ECONOMIC AND FINANCIAL SCIENCES 

DEPARTMENT OF ECONOMICS 
MUCKLENEUK (PRETORIA) 

 
SCHOOL OF ECONOMIC AND FINANCIAL SCIENCES 

DEPARTMENT OF FINANCE, RISK MANAGEMENT AND BANKING 
MUCKLENEUK (PRETORIA) 

 

 
SCHOOL OF MANAGEMENT SCIENCES 

                           DEPARTMENT OF BUSINESS MANAGEMENT 
MUCKLENEUK (PRETORIA) 

 

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UQzFKOUhIOERGNjdSMkxDSllaSlBDR01RSC4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UQkVGWklSR0FLSzdNNDZFNkIySlNCMlI5VC4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UN0Y0RlZGSFNRR0FTNUc1TlExNUIwRkhPUy4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UMzhXVTZGNkJGVElDVEZFOENGWUU0SFhKWS4u


 
Associate Professor (P5) ×2 (Ref: CEMS/BM/MME/AP/05-2026) 
 

                   To apply for this position please use the link below 
                   CEMS/BM/MME/AP/05-2026 – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Business Management or cognate field. 
• At least four 4 (four) years of relevant teaching/research/work experience with a strong focus in the fields of Business 

Management or cognate fields (Strategic Management, General Management, Business Administration and Business 
leadership). 

 
Senior Lecturer (P6) ×1 (Ref: CEMS/BM/MME/SL/06-2026) 
 

                    To apply for this position please use the link below 
                    CEMS/BM/MME/SL/06-2026 – Fill out form 

 
Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Explosives Management or related qualification 
• At least 3 (three) years of relevant experience in teaching/research/work with a strong focus on Explosives/ Explosives 

Engineering/Explosives Technology or cognate field. 
 

 
Associate Professor (P5) ×4 (Ref: CEMS/HRM/MME/AP/07-2026) 
 

                   To apply for this position please use the link below 
                   CEMS/HRM/MME/AP/07-2026 – Fill out form 

 
Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Human Resource Management or cognate fields  
• At least 4 (four) years of relevant teaching/research/work experience with a strong focus in fields of Human Resource 

Management or cognate fields (Industrial and Organisational Psychology and Employment Relations).  
 

Senior Lecturer (P6) ×3 (Ref: CEMS/HRM/MME/SL/08-2026) 
 

                    To apply for this position please use the link below 
                     CEMS/HRM/MME/SL/08-2026 – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Human Resource Management or a cognate field 
• At least three 3 (three) years of relevant experience in teaching/research/work with a strong focus in Human Resource 

Management or cognate fields (Industrial and Organisational Psychology and Employment Relations). 
 

 
Professor (P4) ×1 (Ref: CEMS/MRM/MME/P/09-2026)  
 

                   To apply for this position please use the link below 
                   CEMS/MRM/MME/P/09-2026) – Fill out form 

 
       Department Specific Requirements: 

• A Doctoral degree at NQF level 10 in Marketing Management/Marketing Communication/General Management or      
cognate field 

• At least five (5) years of teaching experience/work experience with a strong focus in the fields of specialisation in 
Marketing and Retail Management or cognate fields. 

 
 
 
 

 
SCHOOL OF MANAGEMENT SCIENCES 

                                  DEPARTMENT OF HUMAN RESOURCES MANAGEMENT 
MUCKLENEUK (PRETORIA) 

 
SCHOOL OF MANAGEMENT SCIENCES 

                                      DEPARTMENT OF MARKETING AND RETAIL MANAGEMENT 
MUCKLENEUK (PRETORIA) 

 

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UOVhOWVZXWllGUjZXMlFaMVhENzc4SllMQi4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1URVcyV0lNSDdLWDZKMUs2OEc2MFhJNkRWRi4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UMU5FOTRGNjRCWFc2MEJKVFpKTkxYUjlFUi4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UODlKVU40QVdJWVhEOFhUMk43WkhLOVRPSi4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UQUwyWFc2VEJGMVlWN1ZITllQUks1UjRIRS4u


 
 

 
Professor (P4) ×2 (Ref: CEMS/IOP/MME/P/10-2026) 
  

                                  To apply for this position please use the link below 
                  CEMS/IOP/MME/P/10-2026) – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Industrial and Organisational Psychology  
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of Industrial and 

Organizational Psychology 
• Professional registration with the HPCSA as an Industrial Psychologist. 

 
Associate Professor (P5) ×3 (Ref: CEMS/IOP/MME/AP/11-2026) 
 

                   To apply for this position please use the link below 
                    CEMS/IOP/MME/AP/11-2026) – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Industrial and Organisational Psychologist or cognate field  
• At least four 4 (four) years of relevant teaching/research/work experience with a strong focus in the fields of specialisation  

in Industrial and Organizational Psychology Human Resource Management 
• Professional registration with the HPCSA as an Industrial Psychologist. 

 

 
Professor (P4) ×5 (Ref: CEMS/DAM/MME/P/12-2026) 
 

                   To apply for this position please use the link below 
                   CEMS/DAM/MME/P/12-2026 – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Applied Management (Entrepreneurship, Supply Chain Management, 

Transport Economics and Logistics, and/or Tourism Management) 
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of Entrepreneurship, 

Supply Chain Management. Transport Economics and Logistics and Tourism Management. 
 

 
Professor (P4)  ×3 (Ref: CEMS/OM/MME/P/13-2026) 
  

                   To apply for this position please use the link below 
      CEMS/OM/MME/P/13-2026) – Fill out form 

 
       Department Specific Requirements: 

• An appropriate Doctoral degree at NQF level 10 in Operations Management or cognate fields 
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of Safety Management 

and Operations Management. 
 

Associate Professor (P5) ×3 (Ref: CEMS/OM/MME/AP/14-2026) 
 

                   To apply for this position please use the link below 
                           CEMS/OM/MME/AP/14-2026) – Fill out form 
 

Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Operations Management or cognate fields 
• At least four (4) years of r e lev an t  teaching/research/work ex pe r i e nc e  with a strong focus in the fields o f   

 
SCHOOL OF PUBLIC AND OPERATIONS MANAGEMENT 

                        DEPARTMENT OF APPLIED MANAGEMENT 
MUCKLENEUK (PRETORIA) 

 
SCHOOL OF PUBLIC AND OPERATIONS MANAGEMENT 

                                  DEPARTMENT OF OPERATIONS MANAGEMENT 
MUCKLENEUK (PRETORIA) 

 

 
SCHOOL OF MANAGEMENT SCIENCES 

                                        DEPARTMENT OF INDUSTRIAL AND ORGANISATIONAL PSYCHOLOGY 
MUCKLENEUK (PRETORIA) 

 

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UQVU3QlpLUjUzR1NGNzQ5VzhDTzEwUlBSVi4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UMUlBVkM0N0JYQTBFUkxKV0xCTDI0NjVHVC4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UMkU1WFhKNTNXQjhIWURLRjNVRkNWQUc1TS4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UQkZCTkpJQkxMRzFCQlNWRThJSlJQTVo5Vy4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UOVlETUxQQ1pSNTlIUzRRN0kxV0I2UjVRRS4u


 
• Administrative Management, Operations Management, Quality and Project Management and Safety Management. 

 

 
Professor (P4) ×4 (Ref: CEMS/PAM/MME/P/15-2026) 
  

                   To apply for this position please use the link below 
                   (Ref: CEMS/PAM/MME/P/15-2026) – Fill out form 

 
      Department Specific Requirements: 

• An appropriate Doctoral degree at NQF level 10 in Public Administration and Management  
• At least 5 (five) years of relevant teaching/research/work experience with a strong focus in the fields of specialisation in 

Public Financial Management and Public Sector Human Resources Management. 
 

Associate Professor (P5) ×01 (Ref: CEMS/PAM/MME/AP/16-2026) 
 

                   To apply for this position please use the link below 
                        CEMS/PAM/MME/AP/16-2026 – Fill out form 
 

      Department Specific Requirements: 
• An appropriate Doctoral degree at NQF level 10 in Public Administration and Management  
• At least 4 (four) years of relevant teaching/research/work experience with a strong focus in the fields of specialisation in 

Public Financial Management and Public Sector Human Resources Management. 
    

               GENERIC REQUIREMENTS FOR PROFESSOR (P4): 
       Post-specific requirements for Professor:  

• An appropriate Doctoral degree at NQF level 10 
• At least 5 (five) years of relevant teaching/research/work experience  
• Must have supervised at least two postgraduate students to completion, one of which must be a Doctorate 
• Must have produced 5 output points in 3 years OR 7 output points in 5 years as recognised in the DHET Research 

Output Policy, 2015 (Government Gazette 38552 of 11 March 2015) and/or the Policy on the Evaluation of Creative 
Outputs and Innovations Produced by South African Public Higher Education Institutions, 2017 (Government Gazette 
40819 of 28 April 2017) 

• Demonstrate potential to participate in engaged scholarship (non-academic applicants) 
• Active involvement in engaged scholarship, with evidence of how this has been transferred into Teaching and 

Learning/ curriculum transformation/Research Outputs (academic applicants) 
• Evidence of participation in workplace committees or task teams and voluntary associations (non-academic applicants) 
• Evidence of contribution and leadership in Departmental, School, College and University committees including task 

teams and voluntary associations (academic applicants) 
 

Recommendations for Professor: 
• Research project leadership and fund sourcing 
• Teaching experience in a CODeL environment 
• Evidence of mentorship of junior staff members 
• Membership of professional associations/bodies 
• Completed moderator and assessor training programmes 
• Any evidence of student or peer evaluation from previous institution(s) 
• NRF-rating or rating application in progress 
• Knowledge of the theory and practice of ODL and technology-enhanced learning 
• Knowledge of other South African languages and the ability to provide tuition in those language(s). 

 
           GENERIC REQUIREMENTS FOR ASSOCIATE PROFESSOR (P5)       

            Post-specific requirements for Associate Professor: 
• An appropriate Doctoral degree at NQF level 10 
• At least 4 (four) years of relevant teaching/research/work experience  
• Successful supervision of postgraduate (M&D) candidate to completion (academic applicants) 
• Successful supervision of postgraduate (M&D) candidate to completion will be an advantage (non-academic applicants) 
• Must have produced 4 output points in 3 years OR 6 output points in 5 years as recognised in the DHET Research 

Output Policy, 2015 (Government Gazette 38552 of 11 March 2015) and/or the Policy on the Evaluation of Creative 
Outputs and Innovations Produced by South African Public Higher Education Institutions, 2017 (Government Gazette 
40819 of 28 April 2017) 

• Demonstrate potential to participate in engaged scholarship (non-academic applicants) 
• Involvement in engaged scholarship, with evidence of how this has been transferred into teaching and learning and/or 

research (academic applicants) 
• Evidence of participation in workplace committees or task teams and voluntary associations (non-academic applicants) 

 
SCHOOL OF PUBLIC AND OPERATIONS MANAGEMENT 

                                    DEPARTMENT OF PUBLIC ADMINISTRATION AND MANAGEMENT 
MUCKLENEUK (PRETORIA) 

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1UNkdKQUJVUDBQRklVOFgwRzNSVTNYTEpBNC4u
https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=jIuayqM-mUekPlUQOY56OzW5gwwWTYJCmZH4X6Dv4Q1URTdGREpHM0YzOFFMS0RWSVdOQ09HSzFCQy4u


 
• Evidence of contribution and leadership in Departmental, School, College and University committees including task   

teams and voluntary associations (academic applicants). 
 

            Recommendations for Associate Professor: 
• Research project leadership and fund sourcing 
• Teaching experience in a CODeL environment 
• Evidence of mentorship of junior staff members 
• Membership of professional associations/bodies 
• Completed moderator and assessor training programmes 
• Any evidence of student or peer evaluation from previous institution(s) 
• NRF-rating or rating application in progress  
• Knowledge of the theory and practice of ODL and technology-enhanced learning 
• Knowledge of other South African languages and the ability to provide tuition in those language(s). 

 
                GENERIC REQUIREMENTS FOR SENIOR LECTURER (P6) 
                  Post-specific requirements for Senior Lecturer: 

• An appropriate Doctoral degree at NQF level 10 
• At least 3 (three) years of relevant teaching/research/work experience  
• Must have produced 5 output points in 5 years OR 3 output points in 3 years as recognised in the DHET Research 

Output Policy, 2015 (Government Gazette 38552 of 11 March 2015) and/or the Policy on the Evaluation of Creative 
Outputs and Innovations Produced by South African Public Higher Education Institutions, 2017 (Government Gazette 
40819 of 28 April 2017) 

• Demonstrate potential to participate in community engagement (non-academic applicants) 
• Participation involvement in community engagement, with evidence of how such participation will be or has been, 

transferred into teaching and learning and/or research (academic applicants) 
• Evidence of participation in workplace committees or task teams and voluntary associations (non-academic applicants) 
• Evidence of involvement in Departmental, School, College and University committees or task teams and voluntary 

(academic applicants). 
 

                   Recommendations for Senior Lecturer:  
• Teaching experience in a CODeL environment 
• Excellent communication and interpersonal skills 
• Evidence of mentorship of junior staff members 
• Membership of professional associations/bodies 
• Completed moderator and assessor training programmes 
• Any evidence of student or peer evaluation from previous institution(s) 
• NRF-rating or rating application in progress 
• Experience in teaching postgraduate courses or postgraduate project leadership 
• Knowledge of the theory and practice of ODL and technology-enhanced learning 
• Knowledge of other South African languages and the ability to provide tuition in those language(s). 

                   
                Salary                            : 
                Assumption of duty : 
                 Enquiries : 
                Closing Date : 

 
Remuneration is commensurate with the seniority of the position 
As soon as possible 
Ms ME Maluleka (Tel. 012 429 4820) Mr DM Mahlwele (Tel. 012 429 3605) 
30 June 2026 

 
         ACTIVITY:  

 
APPLICATION FORM FOR A PERMANENT ACADEMIC POST must be accompanied by a 
COMPREHENSIVE CURRICULUM VITAE and; 

 
 identity document (including passport, work permit, permanent residence permit or proof of nationalisation if 

applicable) (certified copies within the previous six months) 
 all educational qualifications (certified copies within the previous six months) 
 academic transcripts/records (certified copies within the previous six months) 
 proof of SAQA verification for foreign qualifications (if applicable) (certified copies within the previous six months) 
 for ACADEMIC POSITIONS a teaching statement (refer to page 1 of advertisement). 

• UNISA reserves the right to authenticate all qualifications without any further consent from the applicant. 
• The contact details of three contactable references must be provided, one of which must be from your present employer 

excluding your current line manager if you are an internal Unisa applicant 
• Late, incomplete and incorrect applications will not be considered. 
• Unisa is not obliged to fill an advertised position 
• Appointments will be made in accordance with Unisa’s Employment Equity Plan and other applicable legislation 

 
• We welcome applications from Persons with Disabilities. 

 
•      If you apply for more than one position, each application link must be completed separately. 

• Late, incomplete and incorrect applications will not be considered. 
 

Correspondence will be limited to short-listed candidates only. If you have not been contacted within four months 
after closing date of this advertisement, please accept that your application was not successful. 

 
 

  
 

 
 

https://eur06.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.unisa.ac.za%2Fstatic%2Fcorporate_web%2FContent%2FAbout%2FDocuments%2FPermanent%2520Academic%2520Application%2520form%25202025.doc&data=05%7C02%7CJansss%40unisa.ac.za%7C56ab6984805e4d0e1c7e08dd4b452e0c%7Cca9a8b8c3ea34799a43e5510398e7a3b%7C0%7C0%7C638749482681034661%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Rrdlk%2FKFZCXLzH5NXmZ4UVyzK3YAlv3sq38GnO9OF9k%3D&reserved=0
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